Side Letter of Agreement
Between the
Clty of Petaluma and Local 1415 International Association of Fire Fighters — Unit 7

Financial Commitment / Withdraw of Layoff

Representatives of the City of Petaluma and Local 1415 International Association of Fire Fighters — Unit 7 have met
and conferred and reached agreement on this Side letter of Agreement.

Due to budget constraints, the City instituted layoffs and the freezing of positions. The Fire Inspector | position,
represented by Unit 7, has been approved for layoff and the incumbent employee has been given notice that she will
be laid off from her position effective 5:00 p.m. Friday, October 31, 2008.

Representatives of the Union have requested that the City withdraw the scheduled layoff of the Fire Inspector | and
request that she maintain her employment status with the City.

In exchange for the withdraw of the scheduled layoff, the Union agrees to offset the expenses of the Fire Inspector |
position (salary, payroll roll-up costs, and benefits) with an increase in Unit 7 employee contributions towards health
insurance premiums sufficient to cover Fire Inspector | position costs. The cost of funding the position for an 8-month
period (November 1, 2008 to June 30, 2009) is $91,000.

In calculating the agreed upon offset discussed above, the parties agree to first include cost savings associated with
employees within the Fire Department who opt for the two-year service credit and retire. At this time those
anticipated cost savings include an intended retirement of the Fire Marshal and a Battalion Chief. Also at this time
the anticipated cost savings for the intended retirements are sufficient to offset the $91,000.

While definite numbers are not available to calculate cost savings from those who opt for the two-year service and
retire within the Fire Department, the parties agree that if there is not sufficient cost savings from those retirements
members of Unit 7 will make up the difference with an increase an employee contributions towards health insurance
premiums.

The agreed financial commitment and withdraw of layoff of the position is for the period November 1, 2008 through
June 30, 2009.

The City will advise the City Council of this Side Letter of Agreement at a special meeting of the Council on Monday,
October 27, 2008 and request they approve the withdraw of the layoff of the Fire Inspector | position.

This Side Letter of Agfeement is executed the 24th day of October 2008, by the employer-employee relations
representatives whose signature appears below for their respective organizations.
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Side Letter of Agreement
Between the City of Petaluma and Local 1415 International Association of Fire Fighters — Unit 7

Bilingual Pay - Spanish

Representatives of the City of Petaluma and Local 1415 International Association of Fire Fighters (IAFF)
- Unit 7 agreed on this Side Letter of Agreement to the Memorandum of Understanding (MOU) dated July
1, 2005 through June 30, 2009. This side letter shall be effective June 12, 2007 through the period June
30, 2009.

1. The City of Petaluma revised its Administrative Policy on Bilingual Testing and Certification
effective June 12, 2007. The revised policy added a new level of proficiency known as an
acceptable level proficiency or conversational. Employees certified as bilingual proficient at this
new level qualify for the bilingual special compensation amount of $100.00 per month.

2. Therefore the parties agree to replace Section 9.6 Bilingual Pay — Spanish with the following
revised section: :

9.6 Eligible employees are certified for bilingual proficiency in Spanish in accordance
with the City’s Bilingual Testing and Certification policy. An employee certified at a high
level proficiency or verbally fluent is eligible for two hundred dollars. ($200.00) An
employee certified at an acceptable level proficiency or conversational is eligible for one
hundred dollars ($100).

This Side Letter of Agreement is executed and effective June 12, 2007, by the employer-employee
relations representatives who signature appears below for their respective organizations.
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Side Letter of Agreement
Between the
City of Petaluma and Local 1415 - International Association of Fire Fighters — Unit 7

Class A Uniform Requirement

Representatives of the City of Petaluma and Local 1415 — International Association of Fire
Fighters — Unit 7 have met and conferred in good faith and have reached agreement on this Side
Letter of Agreement to the Memorandum of Understanding (MOU) regarding terms and
conditions for the requirement that Unit 7 employees have a Class A Uniform.

The City of Petaluma wishes to require Unit 7 employees to have a Class A Uniform rather than
having the Class A Uniform be optional. This Side Letter of Agreement is intended to outline
the terms and conditions for employees to meet that new requirement.

This Side Letter of Agreement shall be effective with the ratification of the 2005-2009
Memorandum of Understanding for Unit 7. The terms and conditions of this Side Letter of
Agreement shall be incorporated into the Fire Department Policies and Procedures — Uniform
Policy.

The parties agree that effective June 30, 2008 all Unit 7 employees will be required to have a
Class A Uniform as outlined in the Fire Department Policies and Procedures — Uniform Policy
specification.

Newly hired employees shall have a Class A Uniform within one (1) year following completion
of his or her probationary period.

This Side Letter of Agreement is executed the S day of September 2005, by the
employer-employee relations representatives whose signature appears below for their respective
organizations.

Local 1415 - International City of Petaluma
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DEN U S MideadD Q. B e

Richard B. King Michael A. Bierman
President, IAFF Local 1415 City Manager

oo Roblrps)

Pamala Robbins
Human Resources Manager

Y 1N

Jud uenin
Flr attalion Chief







	side-letters-unit7.pdf
	Unit 7 Side Letter Class A Uniform[1]
	Unit 7 Side Letter Bilingual Pay June 2007[1]

	side-letters-unit7.pdf
	Unit 7 Side Letter Class A Uniform[1]
	Unit 7 Side Letter Bilingual Pay June 2007[1]




